Pratt Institute Smoking Policy

Pratt Institute seeks to maintain a healthy, comfortable, and productive educational and work environment for all students, faculty, staff, and campus visitors as well as to preserve the aesthetic value of the campus.  In order to provide a smoke-free environment for non-smokers we must restict the areas on campus where smoking is permitted.  This policy is also based on the “NYC Smoke Free Air Act”, effective March 30, 2003, as modified by the “NYS Clean Indoor Act“, effective July 24, 2003, and the recent NYS legislation banning smoking in private college residence halls, effective August 2008.

"Smoking" is defined as the burning of a cigar, cigarette, pipe or any other smoking material.

Smoking is prohibited in all the following areas of both the Brooklyn and Manhattan campuses and in and around any Pratt building:

· within 25 feet of any building entrance or exit;
· under any covered walkway or building overhang; 

· within 25 feet of all windows and air intakes; 

· in all Pratt-owned vehicles; 

· in all buildings, and in all spaces including classrooms, lecture halls, residence halls and rooms, offices, meeting rooms, lounges, restrooms, locker rooms, dining areas, and other educational and work areas; 

· in public places including indoor and outdoor athletic venues, residence hall common areas, performing arts spaces, galleries, hallways, stairwells, and lobbies;

· on the landing, platform, portico, or balcony outside any building or on stairs or steps leading to the entrance of any building;

Enforcement is the shared responsibility of the entire Pratt community. The success of this policy depends upon the courtesy, respect and cooperation of both smokers and non-smokers within the Pratt community.  Smoking on the Pratt campus is a privilege and smokers are expected to comply with this policy and to use the receptacles provided to dispose of cigarette butts or other smoking materials.  
Any student, faculty member, staff member, or visitor may request individuals to comply with this policy.  Failure to comply by students should be referred to the Director of Residential Life and by employees to the Director of Human Resources.  Those who fail to comply with this policy will initially receive warnings but may be disciplined for repeated failure or refusal to comply.

