PRATT INSTITUTE

HAZING POLICIES AND GUILDLINES
Pledge Process Agreement
Each organizations President, Pledge Master, and each pledge must read, understand, and sign the attached Pledge Process Agreement after reading the Pratt Institute Hazing Policy, Pledge Bill of Rights, and Grievance Procedure.  In addition, each pledge must complete the attached Pledge registration Form.  This must be done before the pledging period commences.

Pledge Bill of Rights
The Pratt Institute Hazing Policy shall serve as a Bill of Rights for all students who may choose to pledge a fraternity or sorority that is recognized by the Greek Council of Pratt Institute and chartered by the Inter-Greek Council and the Office of Student Activities and Orientation.  These shall be interpreted as the minimum rights to be awarded of each and every pledge.

A bill of Rights is a basic document that guarantees all men and women freedom from any type of irresponsible behavior on the part of individuals or organizations.  Such a document shall serve to reassure pledges of their rights and enhance the initiating or organizations knowledge of hazing.

Therefore, each pledge shall know that he or she is not required to participate in any form of activity requirement which may endanger his or her life, health, physical or spiritual well being.  The Hazing Policy identifies the basic restrictions that shall be abided by at all times.  Failure to comply with these regulations could result in charges of hazing, disciplinary actions on behalf of the Inter-Greek Council of Pratt Institute, and/or legal action by Pratt Institute.

Grievance procedure
By agreement, each fraternity and sorority will set up a committee to hear the grievance of a pledge.  If the pledge does not feel that he or she is satisfied, the pledge should next see the Greek Advisor who will begin the grievance process through the Inter-Greek Council to discuss the possible infraction.

If the pledge, initiation organizations, and/or committee feel that they are not satisfied, the grievance will be brought to the Director of Student Activities who will conduct an investigation into the matter.  They will report their findings at the next scheduled meeting of the Inter-Greek Council.
If at this time, the pledge, initiating organization, and/or Judiciary Committee are not satisfied with the findings, the matter will be referred to the Vice-President of Student Affairs for review.  

Hazing Defined

1.
Physical hazing shall be defined as any activity which is physically harmful, or humiliating to the individual, (i.e. paddling, abandonment, excessive exercise, eating, repulsive food, exposure to extreme temperatures, nudity, consumption of alcohol or drugs, violation or instruction into any body parts, etc.)

2.
Psychological hazing shall be defined as any public act or in-house act which compromises the personal dignity of an individual thereby:  causing personal embarrassment or shame to the individual, causing an individual to be the object of malicious amusement or ridicule; or causing an individual psychological harm or emotional strain.
3.
Pratt Institute defines hazing as any action taken or situation created intentionally, to create:


-
physical or psychological discomfort


-
embarrassment


-
harassment


-
paddling in any form


-
required/forced branding or tattooing


-
engaging in public stunts and buffoonery


-
morally degrading or humiliating games and/or activities


-
forced consumption of food, alcohol, and/or any intoxicants


-
any activity that causes or results in public disturbance

-
any actions and/or activities that endanger the students, the institute community, or the academic process

-
possession of firearms or other dangerous weapons on university property contrary to law

-
intentional damage to or destruction of university property or of property on university premises belonging to others

-
failure to comply with directions of the university officials, and their authorized agents acting in the performance of their duties

-
any requirements by a member or pledge which compel another member or pledge to participate in an individual's moral or religious beliefs, or which is contrary to the rules/regulations of the institute

-
conduct that is made a crime by the criminal law of the State of New York or the United States of America and takes place on institute property and/or property supervised in the course of a college activity.

Note:  Hazing with or without the consent of a student is prohibited by the institute and violation of that prohibition renders both the person inflicting the hazing and the person submitted to the hazing subject to discipline.

Examples of Hazing

-
Total nudity at any time.

-
Dropping food (eggs, grapes, liver, etc.) into the mouths of pledges.


-
Paddle swats.

-
Extremely loud music or chanting during pre-initiation week and/or between portions of the ritual.

-
Throwing whipped cream, water, paint, eggs, etc., onto a pledge.

-
Pushing, shoving, or tackling pledges.

-
Pledges awakened time and again during the night.

-
Pledges dragged onto the floor when awakened.

-
Less than six continuous hours of sleep for pledges each night during pre-initiation or initiation periods.

-
Forcing alcoholic beverages on a member who does not want to drink or who does not want to drink that much.

-
Required eating of raw onions, spoiled food, etc.

-
Putting pledges in a room which is uncomfortable and/or unhealthy (temperature, noise, too small, etc.)

-
Assigning "pranks" such as stealing, painting objects, panty raids, harassing another organization, or any other act, which infringes upon the rights or well being of the pledges or other persons.

-
Referring to or calling pledges any word or name other than their own.

-
Associates or pledges not permitted adequate time for studies during the pre-initiation or initiation periods.

-
Yelling and screaming at pledges.

-
Lengthy work sessions.

-
Pledges expected to do anything that the active members say.

-
Excessive physical exercise and/or exertion.

-
Yelling and screaming or excessive use of obscenities at pledges during line-ups.

-
Pledges blindfolded, told that everyone before them has jumped into an object and that they must too, they not knowing that there is no object, as such; or any similar situation in which a pledge is blindfolded and instructed to do something that might harm themselves even though there is no real possibility of harm.

-
Pledges booed and hissed at or demeaned when they make a mistake in recitation in front of the chapter.

-
Bracing and/or finger-snapping in pledges' ear.

Examples of Positive Activities for Making Pledgeship a
 Challenging, Positive Experience
1.
Promote Scholarship:  Invite University speaker to discuss test taking skills, study methods, how to succeed in college; designate quiet hours; take advantage of University academic and tutoring services.

2.
Aid Career Goals:  Use college resources for seminar on resume writing, job interview skills; invite different alumni to speak on various careers.

3.
Develop Leadership:  Assign each pledge to a chapter committee requires the pledge class to plan and implement its own activities.

4.
Develop Problem-Solving Abilities:  Have pledges discuss chapter weaknesses such as poor rush, apathy, and poor scholarship, and plan solutions, which the active chapter might then adopt.

5.
Foster Pledge Class Unity:  Pledges challenge another fraternity pledge class to a football or basketball game; pledges plan and implement a rush party, community service project, or a social event.

6.
Develop Chapter Unity of Both Pledges and Activities:  Involve pledges on chapter committees; hold pledge big brother sports events with mixed teams of pledges and activities, have an active chapter-pledge class retreat; invite pledges to sit in on chapter business meetings.
7.
Instill A Sense of Brotherhood:  Plan special nights when the entire chapter gets together to watch Monday night football, attend a movie, play, concert, plan an early morning breakfast.

8.
Develop Social Skills:  Plan a seminar with language, eye contact, and other aspects of communication.

9.
Build Awareness of Chapter History:  Invite an older alumnus to talk about the chapter's early days, its founding, the high and low points of its history, special chapter traditions, and prominent alumni.

10.
Knowledge of the Greek System:  Invite campus IGC President or Greek Advisor to address the pledge class on the system, its background, its purposes and activities, government, rivalries, opportunities for involvement, and its regulations and sanctions.

11.
Involve Pledges In The Community:  Visit a nursing home or youth center to sing, play games, coach, or just talk.  Get involved with local Boy Scouts, and Cub Scouts.  Big Brothers and Sisters of America, or other community groups (such involvement might well continue after initiation); pledges can plan their own campus or community service project such as Red Cross Blood Bank or Kidney Foundation organ bank.

12.
Develop Good Rush Skills:  Have one of the chapters best rushers hold a seminar on recruitment skills, how to approach a person, what to talk about, what to look for in a person, what positive opportunities, have each pledge invite prospective members to various chapter function.

13.
Improve Relations With Other Greek:  have pledges plan an intramural event with another fraternity pledge class; pledge classes get together to plan joint fraternity social or service activities; pledge class plans social or mixer with sorority pledge class; have pledges recognize founding date with a serenade and flowers.

14.
In All Pledge Class Activities:  Keep these objectives in mind:  mutual respect, honesty, organization, determination, strong and real leadership.
RESPONSIBILITIES:
Any person (pledge/associate member, active member, guest, alumni, institute staff/faculty member) suffering or witnessing a hazing activity has the responsibility to report the incidents to appropriate Greek officials.

The appropriate chapter officer must approve all new member-related activities prior to the event with the IGC Vice-President and be on the official calendar of the Vice President of IGC who will in turn supply a calendar to the Greek Advisor.

Membership-related activities should be kept within the property of Pratt Institute.  The activity must not interfere with the rights and activities of others, and should always reflect the best interest of the members of the chapter it represents and the institute community as a whole.

Chapters shall be held responsible for any action or situation in violation of this policy, whether incurred by pledge/associates, active, alumni, or guest.

Any violation of this policy shall be reported to the Greek Advisor through the Office of Student Activities.  All violations will be referred to the IGC and they will have the responsibilities to determine violation status and shall choose from a broad array of possible sanctions appropriate for the misconduct.

IMPLEMENTATION:
The officers, principally the President of each chapter, are responsible for informing members (pledges/associate members, active members, alumni/ and guests) of all policy.  The policy shall be given to the President during the first weeks of the fall semester.
Any individual or group who wishes to discuss with the Greek Advisor and/or the Director of Student Activities of any questionable activities which may be in violation of this policy have complete anonymity if so desired until or unless that individual or group decides to file formal charges.

The chapter is responsible for any group or individual activity determined to be a violation of this hazing policy.  Violations may result in Institute, Greek Affairs, IGC and/or legal action.

In all cases of alleged violations of this policy, faculty and/or alumni advisors will be notified of the alleged violations.  In addition, the international/national headquarters of any chapter found to be guilty of hazing will be notified of the alleged violations.

In the event that formal written charges are brought against a chapter violating the provisions contained herein, they shall be entitled to a hearing, in accordance with those rules outlined in the procedures.
Possible Penalties:

-
Mandatory risk management education seminar for 100% of the chapter.


-
Institute subjective approval of all future new member events.


-
Chapter suspension for a specified period of time.


-
A record of the violation is kept for three years, to be used if future 


violations occur.


-
Probation and suspension from Pratt Institute for individuals who violate 


hazing 
policy.


-
Limit number of social functions the organization may hold during the 


semester.


-
Limit the number of bids an organization may extend during the following 

academic year.

Five Questions to Ask to Determine if it is Hazing?
To help you determine if an act is hazing, simply ask the following questions.


1.
Would you be in a great deal of trouble if someone were to report what 


you are doing?


2.
Would you tell prospective members what they will go through?


3.
Would you tell the parents of your members what you are doing?


4.
Would you let the Greek Advisor and/or Student Activities know what 


you are doing?


5.
Would you let your national headquarters know what you are doing?

Pledge Process Agreement
Each organization's President, Pledge Master, and pledge must read, understand, and sign this Pledge Process Agreement after reading the Pratt Institute's Hazing Policy, Pledge Bill of Rights, and Grievance Procedure.  In addition, each pledge must complete and attached Pledge Registration Form.  This must be done and all forms must be filed with the Greek Advisor before the pledging period commences.
The undersigned pledge understands that he/she has the following responsibilities:

A.
To read, understand, and bide by the Pratt Institute Hazing Policy, Bill of Rights, and Grievance Procedure;

B.
To maintain his/her satisfactory academic standing with the Institute while pledging;

C.
To refrain from questionable activities that may jeopardize or demean the image of fraternities/sororities in the Pratt Institute Community;

D.
To make a constructive contribution to hi/her chapter and to its pledge program while pledging.
The undersigned chapter officers understand that they each have the following responsibilities:

A.
To read, understand, and abide by the Pratt Institute Hazing Policy, Bill of Rights, 
and Grievance Procedure;

B.
To conduct a pledge program that is a positive, educationally sound, 
developmental growth experience that is adapted to the needs of each individual 
pledge.

_______________________

_____________________________
____________

Name of Pledge


Signature of Pledge


Date

_______________________

_____________________________

Name of Pledge Master

Signature of Pledge Master

_______________________

_____________________________

Name of President


Signature of President

 Pledge Registration Form








Date:___________________









Semester of Pledging:______

Name:
___________________________
_________________
__________________


Last




First


Middle

Student I.D. #
_______________ - _______________ - _______________

Fraternity/Sorority Name:___________________________________________________

Class Year:_______
Major or Intended Major_____________________
Sex:________

Home Address:___________________________________________________________



___________________________
_________
__________________



City




State

Zip Code

Home Telephone Number_______________________________________
Cell________________________________________________________

E-Mail______________________________________________________

Current Address

Name of Dorm:_________________________________
Room Number____________

Complete Campus Mailing Address___________________________________________



_________________________
_________
__________________



City




State

Zip Code

Commuter Mailing Address_________________________________________________



_________________________
_________
__________________



City




State

Zip Code



Dorm/Commuter Telephone Number______________________________
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